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FROM THE DESK OF THE PRESIDENT

Dear Attendees,

It is with great pleasure that I welcome you to  
SHRM-LI’s 31st Annual Conference and Exhibitor Showcase. 
The Conference Committee and Executive Board are thrilled 
that we are back together again- in person after two years 
of a virtual conference. Special thanks to the Conference 
Committee, Executive Board, and volunteers for all your 
assistance in planning and operating this year’s conference. 

This year, we are happy to provide you with a 
comprehensive and exciting program consisting of human 
resource knowledge tracks in the following areas: DE&I, 
Core Competencies for the HR Generalist, and Strategic Leadership.  You won’t want to 
miss the many opportunities to network and connect with your colleagues in the Convos 
& Coffee break out room. Here you can share your ideas and thoughts on the importance 
of workplace culture and the ability HR has to “cause the effect.”

During the day, take time to recharge by visiting the Zen Den for tips and tricks on how to 
relax and reduce stress. Throughout the day, please take time to visit our Exhibitors and 
Conference Sponsors tables to add to your conference learning experience, and help us 
extend a special recognition for all of their generous support. 

It is also my hope that you will take this opportunity to network, meet new people and 
challenge yourself to think critically about today’s workplace culture.   The presentations, 
speakers, sponsors, and activities all work together to help attendees, network, learn 
creative ideas, and become more involved with SHRM-LI.  Throughout the conference, 
SHRM LI Chapter Leaders and Conference Planning Committee members will be 
available to answer questions, and ensure you feel welcome and included, starting at the 
conference registration table. I hope that you leave this conference excited to return next 
year and continue to be a part of this amazing group of HR professionals that we call 
SHRM-LI.

I would like to take this opportunity to acknowledge and thank our Corporate Sponsors 
for their support and partnership throughout the year. Without their support, SHRM-LI 
wouldn’t be possible.

Cheers to being back together in person for 2022!

Jennifer Carey, SHRM-SCP, SPHR 
President of SHRM LI
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The Society for Human Resource Management—Long Island Chapter 
(SHRM-LI) is the local Affiliate of SHRM, the world’s largest HR 
professional society devoted to HR professionals and advancing the 
practice of human resource management which represents 300,000 
members in over 165 countries.  

SHRM founded in 1948, provides its membership with education and 
information services, conferences and seminars, government and media 
representation and publications that equip human resource professionals 
for their roles as leaders and decision makers within their organizations.  

SHRM-LI has over 1,200 Members and is comprised of professionals who 
hold primary responsibility for the Human Resource function within their 
respective organizations, and professionals who form the critical Human 
Resource support staff.

SHRM-LI is one of over 575 Affiliated Chapters within the United States.  
The SHRM-LI website (www.shrmli.org) has created the ability for human 
resource professionals to obtain instant information, instant recruiting, 
and instant networking.  

SHRM-LI holds monthly meetings during the year (January, February, 
March, April, May, September, October and December), a complimentary 
breakfast meeting (July), a luncheon meeting (August), and an Annual 
Conference (Sept).  Guest speakers discuss topics that are timely and 
requested by the membership.
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INTERESTED IN BECOMING A MEMBER? 
SHRM-LI is a 100% Affiliate Chapter of SHRM; therefore, you must first be 
a national member of SHRM in order to be a member of the Long Island 
Chapter.  Once you have joined SHRM, there is no additional fee to align 
your SHRM membership with Long Island!  

SHRM-LI OFFERS MANY GREAT BENEFITS!
•	 Wide range of certified educational seminars, programs and activities, 
including Federal and State laws and regulations toward SHRM-CP,  
SHRM-SCP, PHR, SPHR, and GPHR recertification 

•	 Networking opportunities with fellow members to expand resources

•	 Free access to SHRM-LI’s Job Bank to place and/or find new HR 
employment opportunities 

•	 Discounted rate at Monthly Meetings

•	 Opportunity to develop leadership skills by becoming a member of a  
SHRM-LI committee which may lead to opportunities to chair a 
committee or serve as a member of the Board of Directors 

•	 Discounted Member Pricing on website Business Directory

•	 Member Only access to Membership Directory

•	 Free Legal Hotline

•	 And much more!
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UPCOMING SHRM-LI MEETINGS 2022-2023
Thursday, October 6, 2022  

Debra Williams-The Conversation Catalyst 
Dinner- 5:30 pm – 7:00 pm 
Huntington Hilton, Melville

Thursday, November 3, 2022 
Charitable Giveback with Island Harvest 

Dinner Meeting - 5:30 – 7:00 p.m. 
Huntington Hilton, Melville

Thursday, December 1, 2022 
Holiday Networking Party  

6:00 p.m. – 7:30 p.m. 
Bijou, Melville, NY 

Thursday, January 12, 2023 
Denise Williams-Appreciative Inquiry 
Dinner Meeting - 5:30 – 7:00 p.m. 

Huntington Hilton, Melville

Thursday, February 9, 2023 
Mental Health in the Workplace 

12:00pm -1:00 pm 
Virtual

Thursday, March 9, 2023  
Breakfast Meeting - 8:30 – 10:00 a.m. 

Jackson Lewis Auditorium

Thursday, April 13, 2023   
Ask the CHRO. . . 

Dinner Meeting - 5:30 – 7:00 p.m. 
Huntington Hilton, Melville

Wednesday, May 10, 2023 
Breakfast Meeting - 8:30 – 10:00 a.m. 

Jackson Lewis Auditorium
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MATT HALPERN MEMORIAL SCHOLARSHIP
The Society for Human Resource Management—Long 
Island Chapter (SHRM-LI) has established the Matt 
Halpern Memorial Scholarship to help a student in 
their pursuit of obtaining an undergraduate or graduate 
degree in Human Resources or related field.

The origin of the Scholarship is named for Matthew B. 
Halpern, Esq., a partner with Jackson Lewis P.C. who 
passed away in 2008 and whose tireless efforts and 
constant source of education benefitted the human 
resource industry for many years. The Scholarship is 
awarded without regard to race, color, creed, religion, sex, sexual orientation, 
disability, or national origin

Accepting Applications for Spring 2023
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SHRM-LI Business Directory Partners 
 
 
 
 
 

SHRM-LI’s mission is to promote effective, value-added, professional human resource practices, and 
provide members with a variety of professional development opportunities. We enhance member 
relations and engagement of businesses with a common purpose.  

20 Broadhollow Road 
Suite LL4 
Melville, NY 11747 

Contact: Kim Cottage 
Phone: 516.527.7406 
kimc@nrg.us 

WHY JOIN OUR DIRECTORY 
▪ Increased Brand Awareness! Get your company name  

out to a broader reach of people 
▪ Amplify Your Onine Presence! It will be highlighted  

quarterly via social media and on our website 
▪ Get Discovered More! Mentioned during all monthly  

meetings (in-person and/or virtually) 
▪ Increased Exposure! When an inquiry is requested,  

your company will be forwarded as a preferred vendor 

 

PRICING (one year)  
SHRM-LI MEMBERS 
1 Category = $400 
2+ Categories = $250 each 
 
NON-MEMBERS 
1 Category = $500 
2+ Categories = $450 each 

Contact us today and take advantage of this opportunity to network and develop your 
business. Visit http://shrmli.org/community/business-directory to complete the online 

registration form. We invite you to join our Business Directory. 
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Special Thanks to the Following Companies  
Who Support SHRM-LU by Participating in our  

On-Line Business Directory

Adverting/Marketing
Ampersand Marketing

College Saving
Ascensus

Employee Benefits
HUB International
Transit Solutions

Event Planning
Event Kings

Employee Assessments/
HR Consultant
Compass Workforce Solutions

Labor Relations/
Employment Law
Jackson Lewis P.C.

Leadership Training
Kiki Orski, Peak Performance Leader
Michele Rebetti, Crestcom
Matt Lucas, Big Step Coaching

Payroll
Paycor

Recruitment Advertising
SMM Advertising

Retirement Planning/Financial 
Planning/Education
Sentinel Benefits

Speakers
Jackson Lewis
HUB International
National EAP

Staffing
National Recruiting Group (NRG)

Training & Development
Jackson Lewis
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Thank you to
Our Presenting Sponsor 

 

Our Innovate Sponsor 
 

Our Adapt Sponsors 
 

 
 

Our Evolve Sponsor 
 

Our Breakfast Sponsor 
 

Our Lunch Sponsor 
 

Crack the Vault Sponsor
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31st Annual Conference & Exhibitor’s Showcase

Meet the Speakers

SHRM-Long Island Chapter, Inc. • 466 Grenadon Lane, North Babylon, NY 11703 
Phone: (631) 262-8807 • Email: ExecutiveDirector@shrmli.org • SHRMLI.org

Natasha Bowman, JD
President 

Performance ReNEW

Matthew Lucas
Executive Coach and 

Consultant
Big Step Consulting

Erin McKown, LMSW
Director, Corporate  

Development & Training 
Service 

National EAP, Inc.

Kristen Koluch, CFA, 
CFP, AIFA
Senior VP 

Raymond James

Nayeem Sayed
VP of Marketing, Brand,and 

Communication  
North American Partners In 

Anesthesia, LLC

Robert Vitelli
Executive VP & Chief 
Operating Officer 
LGBT Network

Sheryl Taylor
EVP & Chief 

Administrative Officer 
Osborne Association

Amanda Hahn
Vice President of 
Health & Benfits

NFP

Ebone Bishop
Founder and CEO

Evolv

Javier Evans
Executive Vice President, 
Chief Human Resources 

Officer
Webster Bank

Christopher 
Valentino

Managing Partner  
Jackson Lewis

Aoifa O’Donnell
CEO 

National EAP

Amyee St. Pierre
VP, Sr Consultant

Health & Performance
HUB International

Mary Kate Mason
Account Executive and 

Wellness Consultant with 
HUB International

Michael Caprara
CIO

Viscardi Center

Tesha L. Nesbit, RCC
Director, Diversity Equity & 

Inclusion and Corporate Social 
Responsibility, North American 
Partners in Anesthesia, LLC

John McTighe
Founder & CEO 
Fair Screen, Inc.

Candace Freedenberg
Founder & Chairwoman

Untapped Potential

Gyasi Headen
Director of Workforce 

Development
Osborne Association

Jennifer Neft
Sr. VP of HR and 
Adminstraton
Viscardi Center

Franz Michel
Manager, Recruitment 
& Employee Relations  

Viscardi Center

Jim Corporal
Account Executive, Digital 
Accessibility Services  

Viscardi Center

Timothy Domanick
Principal

Jackson Lewis

Mike Dolan
Program Manager, 
Employee Services
Viscardi Center

Craig S. Roberts
Principal

Jackson Lewis

Michelle E. Phillips
Principal

Jackson Lewis

Mary T. Costigan
Of Counsel

Jackson Lewis

Kiki Orski
Peak Performance

Michelle Rebetti
President

KEY Alliance-Crestcom
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SHRM Long Island 31st 
Annual Conference & 
Exhibitors’ Showcase

©2022 Jackson Lewis P.C. • Attorney Advertising • jacksonlewis.com

Christopher M. Valentino | Office Managing Principal
58 South Service Road, Suite 250
Melville, NY 11747
Christopher.Valentino@jacksonlewis.com
(631) 247-0404

Jackson Lewis’ national footprint and local attorneys 
ensure access to the latest resources and insight into the 
nuances and patchwork of your legal landscape.  Our Long 
Island office offers end-to-end labor and employment law 
representation powered by a team of over 40 attorneys 
representing the communities we serve.

We proudly support the 
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Thursday, November 3rd 
5:30-8:30 PM, Huntington Hilton
Please contact Jim Desautels: jdesautels@lockton.com

SAVE THE DATE

@DISRUPTHR LONGISLAND

#DISRUPTHRLONGISLAND

DISRUPT IS AN INFORMATION EXCHANGE DESIGNED TO 
ENERGIZE, INFORM AND EMPOWER PEOPLE IN THE HR FIELD

Full Page Ad 6.5x9 in

Half Page Ad 6.5x4.25 in
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HR Solutions and Services 
Designed to Help You Think  
Beyond Today

For more information, please contact 
Cory Becker; cory.becker@adp.com
Chris Russo; chris.russo@adp.com

ADP, the ADP logo, and Always Designing for People are trademarks of ADP, Inc. 
Copyright © 2022 ADP, Inc. All rights reserved.  
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www.pafcu.org • (631) 434-3500

Benefits of being a PAFCU Member:
$5 Minimum Savings Balance

No-Fee, No Minimum Checking

Low Rate Loans for All Your Financial Needs

FREE Financial Education Seminars

Account Access 24/7 with eServices:
  • Mobile App / Text & Online Banking
  • Bill Payer / eStatements
  • Trends (financial tool)

Low Rate Mastercards

-

  

-

Let us show you how we can save you money!

People’s Alliance 
Federal Credit Union

We Put People First, Even In Our Name!

PAFCU is a Great No-Cost Employee Benefit!
Our Bank@Work program offers virtual/on-site visits to your company to 
open new accounts and service existing accounts for all your employees.

Email partner@pafcu.org to become a Bank@Work Partner!

-

- 

-

-
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Ready for  
tomorrow.
At HUB International, our experts work with

businesses and individuals to bring clarity to

a changing world with tailored solutions and

unrelenting advocacy so that you’re ready

for tomorrow.

Our Employee Benefits team will work with you  

to realign your strategies and create meaningful  

impact for your employees. We will help you manage  

your workload — and your costs — with a solution 

that improves employee health and productivity.

hubinternational.com

Risk & Insurance | Employee Benefits | Retirement & Private Wealth

Stephen Gulino
First Vice President 
(631) 793-7117 
stephen.gulino@hubinternational.com 

Bill Hueber
Vice President 
(516) 281-6969 
bill.hueber@hubinternational.com 

The Official Insurance Brokerage Partner of SHRM-LI.  
HUB International Northeast is proud to be a sponsor of the 2022 SHRM-LI  
Annual Conference, visit us at booth #2!
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Let's Connect

Speak with a benefits consultant about  
industry trends and how you can improve your 
employer-sponsored retirement savings plan

Access helpful tools,  
demonstrations and  
information here!

Take Our 4 Question Quiz

Do you offer a retirement plan? Yes No Not Sure

Are your fiduciaries experienced, 
prudent and capable? 

Yes No Not Sure

Do you know your plan costs 
and are they competitive?

Yes No Not Sure

Are your employees on track to  
financial independence?

Yes No Not Sure

Unless you answered YES enthusiastically  
to all questions, let's talk. 

Partner with a company 

that puts yours first.

The Raymond James Advantage

LIABILITY PROTECTION

Full responsibility * accepted by  
Raymond James for the plan's investments

LIABILITY PROTECTION POTENTIAL COST SAVINGS

Through low-cost institutional investments  
and provider negotiation

"BOLT ON" SERVICES

We can work with all major 
 recordkeepers

DIGITAL PROVIDER MARKETPLACE

100% cost transparency &   
benchmarking tool

EMPLOYEE WELLNESS

Meeting your employees where they 
are with custom education and tools on  

their path toward financial progress

TIME WELL SAVED

By taking work off your plate, we give you  
time to focus on what you do best -  

run your business

T: 833.440.401K (833.440.4015)

1 Crosfield Ave. Suite 102, West Nyack, NY 10994



SHRM 401(k) Solutions by Raymond James is a branding name for the agreement between SHRM and Raymond James where Raymond James offers SHRM audiences with 401(k) retirement plan services. Raymond James is not affiliated with 
SHRM. SHRM does not offer investment advisory services. 



Securities offered through Raymond James Financial Services, Inc., member FINRA/SIPC or Raymond James & Associates, Inc., member New York Stock Exchange/SIPC, each a broker-dealer registered with the Securities and Exchange 
Commission (SEC). Investment advisory services offered through Raymond James Financial Services Advisors, Inc. or Raymond James & Associates, Inc., each an investment adviser registered with the SEC.


YOUR 401

(

),

k

THE EASIER WAY

*As set forth in, and subject to, applicable agreements
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Connection. Clarity. Confidence.

Customized Employee Benefits
and Private Client Services

8 2 5  E a s t  G a t e  B o u l e v a r d , S u i t e  3 0 5
G a r d e n  C i t y ,  N Y  1 1 5 3 0

( 5 1 6 )  6 3 2 - 5 2 2 5
I N F O @ S C H U L M A N I N S U R A N C E . C O M

S C H U L M A N I N S U R A N C E . C O M

GROUP HEALTH INSURANCE
 INDIVIDUAL LIFE INSURANCE

DISABILITY INSURANCE
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Bridging the path between businesses and their consumers.

A M O R E

C O N S U L T A N C Y

Contact Us Today!

amoreconsultancy.com
ceinnamorato22@gmail.com

(631) 807-8415

Amore Consultancy is here to help you with branding,
communications, graphic design, marketing, market research, 

and more. We have provided 22 years of professional services to
individuals and businesses alike.

Amore Consultancy creates the tools needed to stand out in a
crowded market, giving its clients a creative and professional boost.

We care about your success!
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SOCIETY FOR HUMAN RESOURCE MANAGEMENT
Long Island Chapter 31st Annual Conference-September 23, 2022

Booth Location (Alphabetically)

ADP 40

APS Pension 33

ATLANTIC GROUP PLANS 28

Big Step Consulting 26

Ceridian 35

Crest Com 18

Daily Pay 29

Disrupt HR 25

Event Kings 20

Flex Staff 1

Cona Elder Law 21

HIA 34

HUB 2

Jackson Lewis 4

Johns Crazy Socks 13

Jovia FCU 24

LGBT Network 17

LIBN 27

Marcum Search 41

Nao Medical 39

Natasha Bowman 16

National EAP 14

Nationwide Screening 12

NRG 19

NY Saves 529 Plans 10

Paycor 23

Payroll Dynamics 6

Peak Performance 15

Peoples FCU 36 &37

Raymond James 3

Robert Half 7

Schulman Insurance 32

Senior Services of North America 22

Sentinel 5

SHRM LI/SHRM 8

SMM Advertising 31

Stretch Lab ZEN DEN

Transit Solutions 30

U.S. Bureau of Labor Statistics 11

Vital Check 9

33
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A special

Thank You
to you for attending!
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SHRM-Long Island Chapter, Inc. • 466 Grenadon Lane, North Babylon, NY 11703  
Phone: (631) 262-8807 • Email: ExecutiveDirector@shrmli.org • SHRMLI.org


